
When the symptoms of depression began to 
show for Bonny Neems, she had a number of 
fears: being labelled with a mental illness, 
being treated differently – but high on her 
list of concerns was losing her job as an 
administrator at a car dealership.

“My family has always been really 
supportive of me, and my sister could see 
I wasn’t well at the time. She came in to 
see me at work and said, ‘You can’t go on 
like this and I’m not going to let you’,” Bonny 
recalls.

Bonny’s sister accompanied her to see 
her boss, and helped her explain what was 
going on. To her surprise and relief, he was 
incredibly supportive.

“He told me that at times he had also 
struggled, and said to take as much time as I 
needed and not to worry at all about my job, 
the important thing was for me to get well. 
That was a huge relief and took a load off 
my mind.”

That support aided Bonny’s recovery. It 
wasn’t long before she was back at work, 
and was able to pick up where she had left off.

“My boss made sure that life carried on as 
normal,” Bonny says. “I didn’t want people 
to feel sorry for me, I didn’t want to have 
duties taken off me, I wanted to be treated 
the same as everybody else.”

Bonny’s boss respected her confidentiality, 
not disclosing her mental illness to anyone 
else in their close-knit workplace. However, 
Bonny says that she now has greater 
confidence in talking about how she’s 
feeling, thanks to the support from her boss 
in the workplace, the constant support from 
her family, and counselling.

“I’d like to think that everyone with 
experience of mental illness could have that 
kind of relationship with their employer. 
You should feel that you can always talk to 
them, and trust them,” she says. “You should 
be able to explain that you’re having a bad 

day and not be thought of differently. In 
fact they should respect you more for your 
honesty.”

Fear of discrimination and labelling meant 
that Bonny waited four years before 
working up the courage to disclose to her 
employer. She now works as part of an 
eight-strong Like Minds, Like Mine team in 
Masterton and her former boss sponsored 
their team t-shirts for Mental Health 
Awareness Week.
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“My nine-year-old daughter 
said to me, ‘you do realise 

you’ll need more than eight 
people to break down 

discrimination, don’t you, 
Mum?’ And she’s right. I 

think employers have a big 
part to play in making a 

difference.”

Bonny’s story 



Local Like Minds, Like Mine contact details:

What you do matters
Kiwis pride themselves on a sense of fair play. Yet a recent 
Like Minds survey on discrimination showed that over 80% 
respondents had faced some form of discrimination as a 
result of disclosing their experience of a mental illness. 

This is a worrying reflection of the level of unfair treatment 
still faced by people with experience of a mental illness 
today. 

•	 	For	people	with	experience	of	a	mental	illness,	fairness	is	
as important as therapies and treatment.

•	 	Attitudes	within	the	wider	public	have	improved	but	
unfair treatment still exists.

•	 	Fair	treatment	allows	every	person	to	be	the	best	they	
can be.

•	 	Every	individual,	family,	employer	and	organisation	can	
contribute to a fairer society that better includes and 
values people with experience of a mental illness.

What can you do to make the difference?
If someone you know has experience of mental illness, these 
are some of the things you can do to support them.

•	 	Carry	on	as	normal	–	just	be	the	family	member,	friend	or	
colleague you’ve always been and stay in touch.

•	 	Offer	practical	support,	help	and	understanding.

•	 	Educate	yourself	about	mental	health	and	wellbeing.

•	 	Use	positive	and	encouraging	language	when	talking	
about mental illness.

•	 	Value	and	respect	the	person’s	decisions	about	his	or	her	
mental wellbeing.

•	 	Talk	about	the	future,	make	plans	to	do	things	together.

•	 	And	speak	up	if	your	family	member,	friend	or	anyone	you	
see is being treated unfairly.

“Live so that when your children  
think of fairness and integrity,  

they think of you.”  
H. Jackson Brown, Jr. (author)
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FOR MORE INFORMATION

This resource was produced by the Mental 
Health Foundation of New Zealand on behalf of 
the Ministry of Health’s Like Minds, Like Mine 
programme.

For more information on countering stigma and 
discrimination, or the Like Minds, Like Mine 
programme, visit: www.likeminds.org.nz

The Mental Health Foundation works with the 
media in a number of ways to promote the work 
of the Like Minds, Like Mine programme and 
raise awareness of issues relating to stigma 

and discrimination.  If you have a media enquiry 
please contact our Auckland office and ask to 
speak to one of our communications team:

Tel:	09	300	7010	|	Email:	communications@
mentalhealth.org.nz 

For more information about mental health 
and mental illness, contact the Mental Health 
Foundation Resource and Information Service 
in Auckland:

Tel: 09 300 7030 | Fax: 09 300 7020  
Email:	resource@mentalhealth.org.nz	 
Web: www.mentalhealth.org.nz  


